The Salt River Fire Department is a
premier “all-risk / full service” public
safety organization. Services delivered
include and are not limited to: fire
prevention, emergency medical response
(ALS/BLS), fire suppression, rescue, code
enforcement, public education and

community partnerships.

One of the HIGHEST PAID Fire Departments in the State is hiring.

BENEFITS QUALIFICATIONS HIRING PROCESS

« Highly competitive wages « Age 21 « Written Test:
— within 1% of the market value « Graduation from high school Multiple choice test consisting of
(Re-evaluated every other year.) or GED equivalent general aptitude questions related

- Arizona Public Safety Retirement System « Must have State of Arizona to the fire service

+ 3-4 work schedule EMT certification within 6 - Physical Agility Test:
(Approximately 9-11 twenty-four hour months of hire Timed pass / fail test consisting of
shifts per month.) - Possess a valid Arizona operators 6 events that resemble fireground

- Generous Benefits — Medical, Dental, license with no serious driving activities while wearing simulated
Vision and Counseling Benefits violations within the last 3 years firefighter gear

- Yearly clothing allowance « SRPMIC is an Equal Opportunity - Oral board interview

- Thirteen Paid holidays per fiscal year Affirmative Action Employer. - Background / fingerprint checks

« Family atmosphere Preference will be given to a

’ « The distinction of being able to claim qualified Community Member, then SRFD sponsors a pre-hire preparation

the title of “Firefighter” a qualified Native American and program to assist applicants in successful

« Excellent physical condition & character then other qualified candidate. completion of the testing process.

Application process willbegin soon. Please refer to www.srpmicjobs.com for an application and hiring dates.
| www.SaltRiverFire.org



