               SALT RIVER PIMA-MARICOPA INDIAN COMMUNITY
             Human Resources Department
                10005 East Osborn Road
                 Scottsdale, Arizona  85256
                  Main: (480) 362-7571
                  Fax: (480) 362-5588


JOB POSTING FORM
	Company Title:
	Regenesis Biomedical, Inc.

	Work Location:
	5301 N. Pima Rd., Ste. 150, Scottsdale, AZ 85250 

	Position Title:
	Electrical Engineer I

	

	Position Type:
XX  Full-Time
|_|  Part-Time
|_|  Contractor
|_|  Intern/Apprentice 
|_|  Other ___________________
	
	Rate of Pay: Dependent on Experience
XXFull-time
|_|  Part-time
|_|  Contractor
|_|  Intern 

	Hours  ____40__ / week
XX  Hourly
|_|  Salary
Benefits Eligible:
XX  Yes
|_|  No


	

	JOB DUTIES/DESCRIPTION:


	POSITION SUMMARY
The primary focus of this position is to prepare electrical engineering designs, specifications, standards, studies, cost estimates and sound technical recommendations, in support of Pulsed Electromagnetic Fields (PEMF) therapy projects and tasks. Applies a high level of technical expertise to solve developmental and operational problems.  Coordinates and directs projects and tasks, including development of work scope, budget, and schedule.  Directs and assists team members, both Company employees and outside contractors, in the completion of their work.  Coordinates input from, and participation with, various departments within the Company as needed to meet project objectives.  
ESSENTIAL DUTIES & RESPONSIBILITIES
· Design and implement analog RF-feed circuits (amplifier, modulation, impedance matching, port-feed) combined with digital control circuits (micro-controller, FPGA) for PEMF applicators.
· Generate computer models and part lists, select materials and processes, and design packaging. 
· Evaluate circuit specifications, design and execute testing procedures, and perform circuit and reliability analysis. 
· Collaborate with designers and drafters to integrate circuits into products (ability to produce simple mechanical designs and drawings). 
· Team up with technicians to test, tune, debug and optimize prototype RF-feeding circuits and components to meet specification requirements and manufacturing production requirements. 
· Ability to collaborate with other members of the team to bring computer models of RF-feed circuits into EM simulators to model and predict EM field therapy.
· Partner with the organization in the scheduling of development projects, including process development, design and implementation, material procurement and customer interface (design reviews). 
· Perform and coordinate production engineering support function such as fixtures, materials, design, process problem evaluation and solution. 
· Participate in safety training and actively comply with safety policies and practices; maintain a clean and safe work area.
· Interpret state and federal codes, industry standards and Company specifications and recommend modifications that reflect regulatory changes.
· Stay abreast of the latest changes, trends and technological advancements in the industry through attendance at conferences, seminars, continuing education, literature, etc.

KNOWLEDGE & SKILL REQUIREMENTS
· Bachelor of Science (BS) degree in Electrical Engineering (EE), including electromagnetism course and labs
· Minimum 2 years of experience in design of RF analog circuits



	

	· Familiarity, educational experience, or on-the-job experience with:
· RF circuit theory, application, and testing procedures
· Electronic design automation software (e.g. OrCAD)
· Analog circuit design simulator software (SPICE)
· Basic programming of micro-controller and FPGA
· Prototype bench testing (oscilloscope, spectrum analyzer, network analyser)
· Data analysis (MATLAB)
· Creating basic mechanical drawings (AutoCAD)
· Experience in ANSYS HFSS EM-simulator software a plus
· Experience or knowledge in antenna design (far-field) a plus
· Must be able to apply engineering/technical principles to analyze and solve problems
· Must clearly and concisely communicate technical information and concepts with various levels of management in both formal and informal settings 
· Must be able to prepare written communications on technical and non-technical matters for various levels of management
· Ability to use MS Word/Excel/Powerpoint

ESSENTIAL FUNCTIONS/PHYSICAL DEMANDS

· Must be able to operate personal computer and printer
· Ability to work on a computer up to 8+ hours a day
· Regularly required to sit for long periods of time, with the ability to move around within the office and lab work area as needed
· Adequate vision required for equipment and computer use and reading

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

Reasonable accommodations can be requested by contacting the Regenesis Human Resources Dept. at ph# 480-970-4970.

Regenesis offers competitive pay, bonus plan, health insurance benefits, matching 401k and a generous paid time off plan.  Interested candidates must apply online at:  www.regenesisbio.com/careers.php


            
Regenesis Biomedical is an Equal Opportunity Employer
Minorities/Women/Disabled/Veterans













	· 

	HOW to apply for the position and contact information?

	To apply for this job, apply online at our Careers page at www.regenesisbio.com/careers.php

	submitted by:
	Madeline Lewis
	Title
	Director of HR

	opening date:
	3/24/2016

	closing date:
	[bookmark: _GoBack]4/25/2016 



Please email the following Job Posting to CommunityJobs@srpmic-nsn.gov

Human Resources will advertise the vacant position to give every opportunity for employment with the SRPMIC.
Human Resources are allowed 3 business days to refer qualified applicants for employment.
All companies conducting business within the SRPMIC have agreed to Native American Preference as defined:  Qualified members of the Community and Qualified Members of other federally recognized Indian Tribes shall receive preferences in hiring and in all other aspects of employment.

For additional information, please contact Crystal Banuelos, Community Jobs & Underfill Coordinator at (480) 362-7891
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