
	

	

SALT RIVER 
RECREATION DEPARTMENT
10,005 East Osborne Road  Scottsdale, Arizona  85256
(480) 362.6360



2015 SUMMER EMPLOYMENT OPPORTUNITIES - MULTIPLE POSITIONS
Applications can be picked up and submitted to the HR – Community Employment Building #61.  All selected applicants will be required to successfully complete a pre-employment drug screen, fingerprint and background check.  For information regarding the positions, you may contact the Recreation Department at 480.362.6360 or Community Employment at 480.362.7865

OPENING DATE:  April 24, 2015            			            CLOSING DATE:  May 6 2015

RECREATION DAY CAMP LEADER (5 Positions)
Work Week:  32-36 hrs/wk
Shift:  7:30 am – 4:30 pm 
Duration:  6-8 weeks
Wage:  $12/hr.


Dependable, reliable, energetic, & highly motivated individual to assist in overall supervision of children ages 6 – 12 years in a day camp setting.  Must be able to help organize games, activities, sports and other related recreational events for participants.  Must be able to work cooperatively with other departmental staff and to provide positive leadership skills.  General skills in arts and crafts, sports and performing arts are highly desirable.  Applicants must be 18 years of age & older.

MAINTENANCE WORKER (2 Positions)
Work Week:  25-30 hrs/wk
Duration:  6-8 weeks
Wage:  $14/hr


Dependable and reliable individuals to assist Recreation Department Maintenance Division with summer maintenance of all department facilities.  Specific tasks include maintaining gymnasiums, grounds maintenance of ball fields and football field, cutting & edging grass, & swimming pool maintenance.  Must be able to work outside in the heat and other elements and work flexible schedule/shifts (early morning, evenings, & weekends).  Applicants must be 18 years of age & older.

CONCESSION SUPERVISOR (1 Position)
Work Week:  25-30 hrs/wk
Duration:  6-8 weeks	
Wage:  $12/hr

Dependable, reliable and accountable individual to supervise concession stands at Salt River Ball field & Salt River Gymnasium.  Applicant must have supervisory experience as they will be responsible for supervising WIA workers which require positive communication skills.  Background in accounting or some experience with handling money & completing inventory of all facilities are required.  Other tasks include maintaining cleanliness at each location, picking up concession supplies and displaying positive and courteous communication skills to the general public and other departmental site staff.  Must be able to work flexible schedules to include split shifts, early mornings, evenings, and weekends.
Applicants must possess and maintain a valid Arizona Driver’s License and meet the SRPMIC Insurance standards 

POSITIONS:  OPEN UNTIL FILLED
	
	Position
	LIFEGUARD

	Company
	SRP-MIC

	Duties/Minimum Qualification
	· Must be 15 years of age at time of hire 
· Must possess current American Red Cross Lifeguard Training/First Aid and CPR for the Professional Rescuer Certifications
· Sits in stationary lifeguard chair; walks and stands to observe swimmers. Enters chemically treated pool water to rescue persons 
· Verbally enforces policies, rules, regulations, and ordinances 
· Must complete Aquatics Staff Questionnaire, Aquatics Staff Availability Sheet and Application
· Full job description available upon request at H.R. (Two Waters Bldg. B) or Community Employment  (Bldg. #61) Front Desks

	Rate of Pay
	· $10.30 - $14.50/hr

	Closing Date
	· Open Until Filled



	Position
	POOL MANAGER (2)

	Duties/Minimum Qualification
	· Must have a minimum of 3 summers of experience in aquatics 
· Must be a minimum of 18 years of age at time of hire 
· Must possess a current American Red Cross Water Safety Instructor certification
·  Supervises Lifeguards and Instructors on a daily basis
· Must complete Aquatics Staff Questionnaire, Aquatics Staff Availability Sheet and Application
· Full Job description available upon request at H.R. (Two Waters Bldg. B) or Community Employment  (Bldg. #61) Front Desks

	Rate of Pay
	· $14.50/hr

	Closing Date
	· Open Until Filled



	Position
	POOL MONITOR (3)

	Duties/Minimum Qualification
	· Must be a minimum of 16 years of age at the time of hire.
· CPR certification preferred 
·  Ability to act quickly and calmly in emergencies
· Experience with customer service and minimal computer data entry
· Signs in all patrons who utilize aquatics facilities on a daily basis. Answers phones, enters data on computer
· Verbally enforces policies, rules, regulations, and ordinances
· Must complete Aquatics Staff Questionnaire, Aquatics Staff Availability Sheet and Application
· Full job description available upon request at H.R. (Two Waters Bldg. B) or Community Employment  (Bldg. #61) Front Desks

	Rate of Pay
	· $9.75/hr

	Closing Date
	· Open Until Filled



[bookmark: _GoBack]SRPMIC is an Equal Opportunity/Affirmative Action Employer.  Preference will be given to a qualified Community Member, then a qualified Native American, and then other qualified candidate.
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